
Why YOU Should Join the
Workers
Solidarity
Movement

the Workers Solidarity Movement agree to
implement and argue for the policies in our
‘position papers’ and policy statements in
their political work. Any members may pro-
pose amendments to these papers at Na-
tional Conference but until they are amended
s/he is expected to implement them.

Workers Solidarity Movement
P.O. Box 1528, Dublin 8

wsm_ireland@yahoo.com
http://struggle.ws/wsm

The Workers Solidarity Movement is an anarchist organisation. This
means we want a society without a state/ government on the one hand
and without bosses/capitalism on the other. Such a society would be a
free federation of workplace and community councils that would deter-
mine for itself how to co-ordinate the production, distribution and
services that modern society needs. Economically it would aim to
operate on the basis of ‘from each according to their ability, to each
according to their needs.’

Freedom is essential to our politics. Anar-
chism stands for the freedom to, both col-
lectively and individually, take control of
our lives. We want everyone to have the
opportunity to take part in the decisions
which effect us.

The only limit on freedom should be that
no one else’s freedom is denied. We
defend freedom of speech and or-
ganisation, the liberty to argue for
your ideas and seek support for
them.

Why you should join

Anarchism will not be created
in this country, or any other, by a
tiny group of people. If you think about it
even in Ireland a successful anarchist revo-
lution would require tens of thousands of
active anarchists.  Anarchists living on
every street and active in every workplace.

It would need most people in Ireland con-
vinced enough of the anarchist idea to not
only give it a try but to involve themselves in
getting rid of the old system.  We would need
national daily papers and radio stations so
we could reach just about everyone to over-
come the propaganda of the bosses and gov-
ernments media monopoly.

We obviously have a long way to go!
But things are not hopeless,
even the tiny numbers of exist-
ing anarchists have managed
to build towards this sort of
movement. But we obviously
need to grow.  So, although you
may think the Workers Soli-

darity Movement is already doing a good job
we really do need you to get involved. Even
in the short term

More members means more money and re-

How you can join
If you agree with what we’re saying and you
want to join the WSM, here’s what you need to
do:

1. Agree to work within the policy of the organi-
sation. The earlier sections of this document sum-
marise what we think about anarchism, and how it applies to a range of
issues. If you join, you’ll be expected to put the policies into practice. So before
you join, you should discuss with a member any areas you’re not sure of, and
see how much you have in common with us.

2. Attend meetings. At these meetings we plan activity, and discuss what’s
going on in campaigns and in the wider world. It’s a mixture of day-to-day
stuff and more general discussions, and it’s a member’s basic contact with
the organisation. Meetings are once every week or two, and everyone is
expected to attend - and you have to attend at least three before you can join
(your membership must be ratified by the local branch).

3. Once you join - Pay your subscriptions. All members pay from 1% to 5% of
their gross income. An actual figure will be worked out in
consultation with the branch treasurer. This money pays for
papers, leaflets, room hire, posters, stationery, international
solidarity, guest speakers, equipment, etc.

You don’t need any special skills, qualifications or talents (but
they’re all welcome) - just the desire to be free.  To begin the
process just tell any member you want to join or write to us at
WSM, PO Box 1528, Dublin 8, Ireland  (email
wsm_ireland@yahoo.com).
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